Warwickshire Climate Change Partnership

Growing Community Action on Climate Change
REPORT OF STAGE 2 WORKSHOP

Introduction

On 1st February 2010, groups and organisations from Warwickshire and from Coventry met to discuss how to develop community action in response to climate change. The meeting identified a number of reasons for looking to community action as part of a general response to climate change: in particular, people need to be empowered to play their part in responding to climate change.
This initial meeting was followed up by a workshop for Warwickshire organisations, which was held on 27th May 2010. This looked in more detail at how we could grow community action on climate change. There were two main sessions. In the first, participants discussed what community action might involve and how the organisations they represented might support it. In the second, participants discussed how Warwickshire County Council's Save Warwickshire A Tonne (SWAT) campaign might be developed to foster community action: these discussions generated a wide range of ideas which have been added to the SWAT development plan.
Key themes
Five ideas emerged from these discussions.

1. Communicating with all community organisations about climate change

There are a large number of community organisations in Warwickshire, many of which do not have climate change as a focus for their work. But all community organisations – whether residents' associations, carers' groups, sports and social clubs - will be affected by climate change, and they all have the potential to communicate with people about climate change and ways to respond. Organisations whose main purpose is responding to climate change will need to find ways to communicate systematically with local community organisations, providing messages that are tailored and appropriate to their circumstances.
2. Sharing information and best practice

Many local organisations are already working to respond to climate change – and there are also examples of good and interesting practice outside the county. Arrangements should be made to share information about what local groups are doing and to provide examples of ways of doing things through well presented case studies.

3. Working with local businesses

Local businesses can provide goods and services which help people and communities respond to climate change. Helping communities respond to climate change is not just the job of the public and voluntary sector. But appropriate incentives are needed to encourage business involvement.

4. Public sector partnerships

There are many public sector organisations which have regular contact with large numbers of the public – schools would be a good example. These provide potential opportunities for work on climate change – indeed many schools already undertake projects and activities on climate change and related topics. The public sector also runs initiatives focused on issues of importance to the response to climate change – for example, on affordable warmth. These might provide opportunities for joint working with local community groups. Are there ways to improve formal links between public sector organisations and community groups here?
5. Consistent messages

Given the wide range of organisations which can work together in developing responses to climate change, it is important that people see a clear and consistent set of messages. The challenge is to achieve a sense of coherence without losing the individual identities which are an important part of the appeal of local community organisations.
Next steps
This report will be circulated widely for comment and feedback on the five key themes. In addition to feedback the basic ideas, suggestions will be welcome on ways to take these ideas forward. 
A further meeting will be held to map out how these ideas can be implemented, setting out practical steps, responsibilities and timetables. The resulting action plan will then be circulated for further comment and amendment before being adopted by the Warwickshire Climate Change Partnership.

