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Equality Impact Assessment
	
	Warwickshire Fire & Rescue Service

	Service Area
	Human Resources

	Policy/Service being assessed
	Family Support Policy

	Is this is a new or existing policy/service?

If existing policy/service please state date of last assessment
	Existing but renamed
31st January 2007 

	Head of Department
	Simon Frost

	EIA Review team – List of members
	Judith Coote

	Date of this assessment
	24th December 2009


	Fire & Rescue Service Reference Number
	SO 02.01.46


A copy of the Equality Impact Assessment Report including relevant data and information to be forwarded to the Directorate Equality and Diversity Advisor.
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Form A1
INITIAL SCREENING FOR STRATEGIES/POLICIES/FUNCTIONS FOR EQUALITIES RELEVANCE TO ELIMINATE DISCRIMINATION AND PROMOTE EQUALITY



                   High relevance/priority                                        Medium relevance/priority                       Low or no relevance/ priority

Note: 


1.
Tick coloured boxes appropriately, and depending on degree of relevance to each of the equality strands

2.
Any policies or functions in relation to race, gender or disability which are highlighted as high priority and must proceed to 
impact assessment
3.
Medium (amber) and longer term (green) priorities to be assessed after high priority assessments are complete

4.
Summaries of the legislation/guidance should be used to assist this screening process

	Fire & Rescue
	Relevance/Risk to Equalities

	State the Function/Policy /Service/Strategy being assessed:
	Gender
	Race
	Disability
	Sexual Orientation
	Religion/Belief
	Age
	Priority status

For EIA
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Form A2
EQUALITY IMPACT ASSESSMENT
	Stage 1 – Scoping and Defining
	

	1) What are the aims and objectives of policy/service?
	To provide guidance on maternity leave and other family support related provision.

	2) How does the policy fit in with the council’s wider objectives?
	It supports equality/working life/flexible working etc and mirrors the provision in the WCC Family Friendly Policy

	3) What are the expected outcomes of the policy/service?
	Advice and support for F&R employees 

	4) Does this policy/service have the potential to directly or indirectly discriminate against any particular group?  (please tick)
	Race
 (
	Age
 (
	Gender
 (

	5) 
	Religion/Belief
 (
	Disability
 (
	Sexual Orientation
(

	6) Are there any groups who might be expected to benefit from the intended outcomes but who do not?
	No

	7) Are there any obvious barriers to accessing the service?
	No

	8) How does the policy contribute to promotion of equality?
	It provides advice and guidance to all employees and meets the latest legislative requirements

	9) Does the policy have the potential to promote good relations between groups?
	No


	Stage 2  - Information Gathering
	

	1) What type and range of evidence or information have you used to help you make a judgement about the policy or service?
	FBU consultation meeting   Service Medical Adviser    OH Adviser
JCC meeting   Current legislation

	2) What consultation data has been used?

	WCC Family Friendly Policy  FBU Maternity Booklet  BERR guidance documents

	3) What new consultation, if any, do you need to undertake?


	None


	Stage 3 – Making a Judgement
	

	1) From your data and consultations is there any adverse or negative impact identified for any particular group?  Is there any evidence of needs not being met?  e.g. language or physical access barriers; lack of appropriate resources or facilities.
	No

	2) If there is an adverse impact, can this be justified?
	_

	3) What actions are going to be taken to reduce or eliminate negative or adverse impact ?
	Review period is built in to Service Order

	4) Is there any positive impact?  Does it promote equality of opportunity between different groups and actively address discrimination?
	Positive impact on family support for all employees


	Stage 4 – Action Planning, Review & Monitoring
If No Further Action is required then go to – Review & Monitoring
	

	1) Action Planning
Specify any changes or improvements which can be made to the service or policy to mitigate or eradicate negative or adverse impact on specific groups, including resource implications.


	EIA Action Plan

Action 

Lead Officer

Date for completion

Resource requirements

Comments



	2) Review and Monitoring

State how and when you will monitor policy and EIA Action Plan
	Category ‘D’ Service Order requires a review every third year. If there are any legislative changes before the three years has elapsed, the Service Order will be amended accordingly.


Please annotate your policy with the following statement:

‘An Equality Impact Assessment on this policy was undertaken on (date of assessment) and will be reviewed on ( date three years from the date it was assessed)’.
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