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	School context

Tysoe Church of England Voluntary Controlled Primary School is a smaller than average primary school located in a rural area.  The pupils, almost all of whom are from White British backgrounds, come from Tysoe and the surrounding area.  Approximately 40% of the pupils are from outside the catchment area and join the school as the result of parental choice.  


	The distinctiveness and effectiveness of Tysoe Church of England Voluntary Controlled Primary School as a Church of England school are good
Tysoe Primary School is a good church school with a clear focus on the development of the whole child within a caring and supportive Christian environment where all are respected and valued. The commitment of the headteacher, staff and governors ensures that the Christian faith is embedded in the life and work of the school.



	Established strengths

· A strong Christian ethos which ensures that all at the school feel appreciated and valued.
· The care and support for the pupils which is reflected in their attitudes to others.
· The high level of commitment, of all school members, to the life and work of the school.


	Focus for development

· Establish a whole-school process for monitoring and evaluating the effectiveness of the school, as a Church of England school.


	The school, through its distinctive Christian character, is outstanding at meeting the needs of all learners

A strong Christian ethos, based on care and nurture, permeates the life and work of the school.  Care and support for pupils of all abilities is outstanding; each child is known and valued and all pupils are encouraged and supported to develop their academic and personal skills to the best of their ability.  Pupils’ achievements are acknowledged and celebrated.  Relationships between all members of the school community are excellent and the warm welcome extended to school members and to visitors is remarkable.  Pupils enjoy learning and their attitudes and behaviour are exemplary.  They speak very confidently about the care and support they receive from adults in school and they feel very safe there.  Pupils demonstrate a very high level of care and consideration for others, within school and in the local and wider community.  This is reinforced through collective worship and religious education and provides a firm foundation for their spiritual, moral, social and cultural understanding.  Pupils are proud of their school and are eager to take on responsibility for care of the school environment.   Teaching and non-teaching staff are wholly supportive of the school’s Christian character. This is evidenced in their willingness to voluntarily take on additional responsibilities in order to support the life and work of the school.  They provide very positive role models for the pupils.  All teaching staff lead collective worship and teach religious education.  A variety of teaching methods results in stimulating lessons where pupils respond enthusiastically and where effective learning takes place.  Pupils are very keen to share what they have learned and the work they have produced.  Parents speak very positively of the school’s Christian ethos and the ways in which it “brings church into children’s lives”.  They recognize and value the strong sense of community within the school and comment that it resembles an extended family.  They express their appreciation that it enables pupils to make good progress in their learning and their personal development.



	The impact of collective worship on the school community is good
Worship is conducted in a way that is sensitive to the faiths and beliefs of all school members in order to ensure that everyone can respond to the school’s expectation that everyone will take part.  The central role of worship in school life is very clearly identified in the school prospectus, in the collective worship policy and in the school guidelines for spiritual, moral, social and cultural education.  It is planned on the basis of half-termly themes and key times in the Church year and also reflects the traditions and festivals of other faiths.  Where appropriate, worship is linked to topics covered in the school curriculum.  The headteacher and all teaching staff lead worship.  Local clergy from the Church of England and the Methodist Church also lead worship on a weekly basis.  The observed act of worship was led by one of the local clergy and included The Lord’s Prayer.  The children later described their experiences of different acts of worship.  They explained how a lighted candle symbolises Jesus as the light of the world and one pupil commented that it also “shows God that we are gathering together in worship”.  The pupils were very clear about what they had learned and how worship related to other aspects of school life, such as the school’s ‘Golden Rules’ for behaviour and anti-bullying week.  Older pupils were able to explain how bible readings, for example ‘The Good Samaritan’, have a particular relevance today and underline the importance of respecting and valuing others.  Parents are invited to attend collective worship in school and at the church and speak positively about their experiences.  The previous inspection, in 2005, identified as a focus for development the need to establish procedures by which pupils are involved in the evaluation of acts of worship.  All governors attend worship in school and at the church.  They make verbal reports to the governing body but have not yet established a formal process for including pupils, staff and parents in evaluating worship.  



	The effectiveness of the leadership and management of the school as a church school is good
The headteacher articulates a strong Christian vision for the school that has contributed to its development over the years.  He has secured commitment to the Christian ethos from all those involved with the school.  There are very strong links between the church, the clergy and the local worshipping community.  Governors are very supportive of the headteacher and staff.  Partnership with parents is very well developed and parents willingly contribute their time and energy to the school, for example, by painting bright and attractive murals and through helping to construct the computer suite.  The headteacher promotes an ‘open door’ policy and encourages feedback on school practices and procedures.  Staff are confident that their views are valued and will be taken into consideration.  Parents’ views are sought through discussion and questionnaires.  Pupils’ views are sought through conversations with staff or through the school council.  The governing body should ensure that the views that are expressed contribute to the monitoring and evaluation of the school as a church school. The RE co-ordinator monitors standards in RE through termly visits to lessons, work scans and informal sharing of opinions and ideas with staff.  The previous inspection, in 2005, identified as a focus for development the need to further develop assessment in RE in line with the Local Agreed Syllabus.  The school is working towards a system of assessment through reference to level descriptors.  During the past two years the school has been affected by long-term absence of senior staff, including the headteacher and deputy headteacher.   Recognising the need to extend and develop leadership and management skills across the school, the headteacher and governing body have establishment fixed term leadership positions with a specific focus and with designated outcomes.  The school demonstrates its care and concern for the wider community through fundraising and participating in national initiatives.  A donation to the Farm Crisis Network has raised the pupils’ awareness of local needs and has, in turn, resulted in an offer of resources for the school.
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